Connecticut 
Integrated Employment Information
Waiver Manual

Definition:
Services and supports to assist the individual to obtain and maintain paid employment in a work place where individuals without disabilities are employed.  This service may be self-directed.

Examples:

· Supported employment includes activities needed to sustain paid work by individuals receiving waivers services, including supervision and training;

· Evaluate the individual’s appropriateness, desire, strengths, and abilities for supported employment;

· Develop a plan for job development;

· Assist in finding employment;

· Provide job coaching/teaching;

· Monitor job performance;

· Support work crews and teams

General Service Limitations (excerpts):
This service is not for use to provide long-term 1:1 support to enable an individual to complete work activities.

A qualified family member or relative, independent contractor or service agency may provide services.  In the case of providers who are family members, federal financial participation is excluded when the provider is a parent providing services fro a minor child under the age of 18, a participant’s spouse, conservator, or a relative of a conservator.  For other family members, payment is only made when: the service provided is not a function that a family member would normally provide for the individual without charge as a matter of course in the usual relationship among member of a nuclear family, and the service would otherwise need to be provided by a qualified provider.  Prior approval from DMR is required for family members to qualify.

Unit of Service and Method of Payment Qualified Vendor
Hourly Fee

The basis of payment for services is a quarter-hour of direct service time.  Billing should be rounded to the nearest quarter hour.


Qualified Vendor Rate for Services


See Rate Table

