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Hmlmogmuﬁc approaches differ

- m CUSLOMER CEeNntert

= Resources are not combined

= Collaborative approaches are discouraged
m Liaison is legal office
m Clinical approaches are difficult
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m Create al process

m Tangible value and mission approaches will
guide future developments




B REPRESENLALIVE

s CliRicall people

m Consumer/family members
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MBI Directors iecognize the problem
andlappoeint an Advisory Committee to
m [aenuiy Best Practices

. o RecommeEnd Ways to overcome barriers
- between, systems

m [rain stafi |ﬂpoth systems




OluEzEd Std-committees
ArOURENIESE Priorities
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5 Developed™ ag.sﬁihich were reviewed
by the Advisory Committee and

recommended to the Directors ml
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sNVerking well together
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Pyvervienwrerthe new ODMR/DD-
OPIMIiBINERRGENCY Agreement
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MNSIRENAEY/SITO MOSE Eff iC|entIy and
gifele EJ\/AJ\/ Eet the egds of people
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Work royrnf teward the
implemente tloﬁ"of best practices in all

- treatment and habilitation settings

m Develop and r'tsupport a Coordinating
Center of Excellence (CCOE)
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el adENCY Lo NaME a oint PEerson
FOrm)| committees or work groups to work on
SpecifiGtasks
ProvideNniormation to relevant personnel
- WIERINI EaCi aepartment

Facilitate meeti gs between locals to
accomplish the purposes

m Develop and revise and annual training plan




ODMIRESPERSIDIIItES

sNl@enuiiy Inaividuals \mrn‘l R/DD in IBHS

u| Adapt programs, as needed, in IBHS to better

~ meetneedstof individuals with MR/DD and ML

~ m Assurelthat BHO stafii working with dually

- diagnosed rdviﬂ'ﬁals demonstrate
competency to work with this population

through the BHO competency assessment
program



m [0 ass] Jﬂ Stafifi 2  BHO resposibility to
‘meaintain contact with the CBMR/DD
To provide relevant information and/or records to

/DD prior to discharge so that the plan in
place takes, information into account

s Determine if a person with MR/DD has ever been
served by MH system upon request from
ODMR/DD

m Actively seek services from ADAMH/CMH Board
when a person with MR/DD is shown to have MI




'o serve dually
al als

/i E S\ erﬂ‘and MH system

= Provide ﬁ'relatmg to MI in the
development of special programs in
facilities within MR/DD settings



OPNIRYIBDIDIRESPONSIDIlities

uVViRInrtne parameters of yt'; and federal laws
[Elaunartercontidentiality.
] De ermjrw Jr 2l mrJJv‘c ual with M@DD has ever been served

DIoVI -e C "arra_nge for the provision of relevant records,
if any exist, from ODM/DD or a CBMR/DD, if a person is
being served by ODMH

m To actively seek services and supports from CBMR/DD when
a person with MI is identified as having MR/DD



mRRecognize that apperson in an ODMH hospital
1S for housing and services
~ Uponiaischiglige to avert homelessness

- m o previde er arfa ﬁ.e for training for state

" Hpersonnel in areas including but
0 identification of MR/DD,
behavior' management, vocational programs,
and sexuality training

= Promote the involvement of CBMR/DD
personnel in the treatment process, as soon
as MH services are initiated
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Provide or arrange for the provision of

training for ODMH: personnel in the

administration of the OEDI
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WAGreement enli’as good as the faith of
thoseNmplementing | @rovisions

information available
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x ODMR/DD:
x OV

iatel University Department of Psychiatry

‘ U
Cincinnati Childrens Developmental Disabilities Division
A player to be named
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EXCENEGEE

I Frellnllnle
u Constitauion
a Folleywealong

m Further development of best practices
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 FUnded joIntly £ DMRDD,
-~ ObMipvientgemery CBMRDD,
VIontgemer A{g&bl, Drug Addiction,
- and Mental Health Services Board

m Purpose: Train psychiatric residents to
work with individuals with disabilities
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