PHYSICAL RESTRAINT REDUCTION PLAN TEMPLATE


Step 1:  Review all incident reports which involved the target person to determine if there were patterns or trends which might have contributed to the person being physically restrained.
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Medical Issues or Medication Changes
	Recent Life Changes
	Interventions Tried Before Restraint

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     
	     
	     
	     


Step 2:  Talk with the Individual (and/or those who know the individual best)
	How can we help you?
	What can we do differently?
	How would you like us to support you when you are upset?
	What do you want your day to look like?

	     
	     
	     
	     


Step 3:  Review the individual’s information (Documentation and Staff Interview)
	Area of Interest
	What the Individual Wants:
	What the Individual Has:
	Discrepancies

	Individual’s Motivators (highly desirables, must have, things that greatly impact the individual’s life)
	     
	     
	     

	Meaningful Day
	     
	     
	     

	Interests (hobbies, activities, etc. that the individual has indicated they enjoy)
	     
	     
	     


Step 4: Review Information Regarding Specific Behaviors (from behavior documentation and staff interview)
	Define the Specific Behavior
	Possible Causes

(situational, need for attention, environmental, noise, light, change in sleep patterns, etc.)
	Relationship to medical issues or medication changes
	When is the behavior predictable?
	What occurrences provoke the behavior?
	What techniques have been effective in reducing the behavior?
	What actions should be taken to reduce the need for physical restraints related to this specific behavior?

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     


Note:  80% of crisis situations are due to environmental issues.  Environmental issues are defined as:  Interaction with what is going on around the person, an emotional response to something negative that just happened.  (examples:  too little or too much structure, things happening at the last minute, power struggles with staff, etc.)
Individual Physical Restraint Reduction Plan
	Name:
	     
	SSN:
	     
	Date of Plan:
	     
	Contact Person:
	     


Data Collected:
	Incident Trends (Indicated from step1) 
	Desired Interaction (summarized from step 2)
	General Documentation Review (summarized from step 3)
	Behavior Review (summarized from step 4)

	Trends related to day/date/time
	     
	How the individual wants to be helped.
	     
	What the individual wants.
	     
	Causes of behaviors.
	     

	Trends related to Location
	     
	What should be done differently.
	     
	What the individual has.
	     
	Relationships to medical issues.
	     

	Trends related to staffing
	     
	How the individual wishes to be supported when upset.
	     
	Discrepancies
	     
	What to watch for.
	     

	Trends Related to peers
	     
	What the individual’s days should look like.
	     
	
	
	What not to do.
	     

	Trends related to medical/medication issues
	     
	
	
	
	
	What has been effective?
	     

	Trends related to life changes
	     
	
	
	
	
	What specific actions are necessary?
	     

	Trends related to interventions
	     
	
	
	
	
	
	


Action Plans:
	Steps that will be taken to reduce/eliminate the use of physical restraints based upon incident trend data.
	     

	Steps that will be taken to make the interactions with the individual more acceptable to him/her.
	     

	Steps that will be taken to reduce/eliminate discrepancies between what the individual wants and what he/she has.
	     

	Steps that will be taken to address the specific behaviors that are observed. (If no behavior plan is present the first step should always be the production of a functional analysis of behavior).
	     


Team members involved in this process:       
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